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ENGLISH VERSION

Instruction : Right side figure indicate marks.

Give the meaning of training. Explain the objectives and
various methods of training.
OR
(A) Explain the advantages of training.
(B) Explain the guiding suggestions for effective training.

Explain the scope of labour welfare activities.
OR
(A) Give the meaning of employee health. Explain various
provision about employee health.
(B) Explain the importance of employee welfare activities.

Explain the scope of industrial psychology.

OR
Explain the objectives, resource and effects of industrial
relations.

Explain the causes, effects and remedies of industrial disputes.

OR
Explain the types and functions of Trade Union.

20

10

10

20

10

10

15

15

15

15

DQ-16080001060502] 2 [ 700/9-43 ]



